
CMI
Incorporated by Royal Charter		
Registered charity number 1091035

Management House, Cottingham Road
Corby, Northamptonshire NN17 1TT
T (0)1536 204 222, Fax: +44 (0)1536 201 651

www.managers.org.uk

Chartered Manager

3591 11/09

Get more information by calling  

01536 207 429
or e-mail cmgr@managers.org.uk

Despite having an MBA, 
a Certified Management 
Consultant and a Chartered 
MCIPD, the reasons I 
embarked on the Chartered 
Manager journey were 
threefold; updating 
(maintenance), competence 
(survival) and enhancing my 
mobility (skills as a manager) 
in my career. Without my 
Chartered Manager status  
I couldn’t have moved quite 
so easily between industries 
as my career unfolded.

Judy Craske
CMgr MCMI Transition Manager at Magnox North Ltd
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The survey says...

A recent survey of Chartered Managers in the UK found that:

•	 97% of existing Chartered Managers agreed Chartered status 
recognises the excellence and application of their management 
skills

•	 86% agreed Chartered status has or will help them develop in 
their career

•	 99% confirm Chartered Manager is relevant to personal 
development

Should you be a  
Chartered Manager?

Have you:

•	 Successfully implemented positive, beneficial changes  
to your organisation, division or department? 

•	 Created a significant product, service or market development 
that did not previously exist? 

•	 Achieved targets or objectives well above what was thought 
possible or expected? 

•	 Made significant savings or performance improvement via a 
new way of doing things? 

•	 Increased profit or market share?

If you answered yes, then you should be a Chartered Manager.

What’s in it for me?

Chartered Manager gives you more than just letters 
after your name – it is a career-defining attribute.

•	 Professional recognition and independent endorsement of your 
ability to deliver results

•	 A means of differentiation, setting you apart and boosting your 
career – not to mention your salary!

•	 A stimulus to career progression – helping you become a more 
confident, efficient leader

•	 Puts you alongside other Chartered professionals

What’s involved

Chartered Manager is awarded based on practical 
application of your skills and expertise in leading people 
and managing change.

It’s a streamlined process designed to fit in with your schedule, 
completed over 10-30 hours, consisting:

1.	 Online 360º assessment completed by yourself 
and six colleagues

2.	 Online submission or Professional Discussion on how you 
have developed as a manager, and applied leadership 
and change management skills to achieve demonstrable 
organisation impact

3.	 Face-to-face interview

Chartered Manager: 
helping you realise  
your full potential

You’re thoroughly professional in your approach to 
management. Your standards are the gold standard, and you 
want more formal recognition of your capability than simply 
being ‘qualified by experience’. 

What is Chartered Manager?

Chartered Manager is the highest status that can be achieved 
in the managerial profession. 

Awarded only by the CMI, it is recognised throughout  
the public and private sectors and across all management 
disciplines.

Proof to employers  
that you deliver results

Competitive advantage 
over other managers Go online at www.cmgrdiagnostic.managers.org.uk 

and complete our 10-minute test


